Are Participants Ready for Retirement?
Participants have a relevant and engaging question: Can I retire? Our suite of easy-to-read reports answers this
question at a glance, motivating plan participants to take the necessary steps toward a successful retirement.
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1 Have you considered how to fund your potential retirement gap?

DATE OF BIRTH

Your current projections are estimated to provide you with only 10 years and 1 month of income in retirement.

2 How will this affect your paycheck?
Gross Pay
Pre-Tax Contribution
Employer Contribution
Additional Employer Match
Withholding Taxes
Net Pay

CURRENT
$5,000
3% / $150
$150
$1,150
$3,700

PROPOSED
$5,000
7.2% / $360
$300
$150
$1,097
$3,543

A. Wait a year before making any
changes then increase your 401(k)
contribution to 7.5% (having an
estimated take home pay of $3,531).

4 Assumptions
CURRENT VALUES
Age
Account balance
Income per paycheck
Paychecks per year
Raises

28
$65,000
$5,000
24
3%

B. Retire a year later and save
5.8% to your 401(k) account
(with an estimated take home
pay of $3,595).

Tax Savings:
$53

RETIREMENT
Income replacement ratio
Initial income needed
Age
Life Expectancy
Inflation
Account balance

80%
$25,306
67
19.4
3%
$2,149,307

C. Have an
additional lump
sum today of
$200,206.

SOCIAL SECURITY
Initial Benefit
Inflation
RATE OF RETURN
Before retirement
During Retirement

12/24/1988

FEDERAL

Status: M; Allow.: 0

Use an active,
personalized
approach to engage participants. Rather than
28 years
and 11 months
RETIREMENT VALUES
telling themTexas
to visit a web portal, you can now bring personalized
TIME REMAINING
38 years
retirement education
talking about fees,
ANNUAL INCOME
$120,000 to each participant. Don’t start by
RETIREMENT DATE 12/31/2055
asset
classes,
or
funds.
Instead,
address
the
question
they
really
want
PAY PER YEAR
24
RETIREMENT AGE
67 years
answered: “Can
I retire?”
shows their current
ANNUAL RAISES
3%, First
Check ofOur
Yearsimple, one-page report
LIFE EXPECTANCY
86 years and 5 mon
and how much they need to contribute to be on track for
MAXIMUMcontributions
CONTRIB. 15.42%
retirement.
More importantly, it shows them exactly how the higher
ACCOUNT
BALANCE $65,000
contributions will affect their take-home pay.
AGE
STATE

Change in Take Home Pay:
($158)

3 Other possible solutions for solving the shortfall...

Prepared For Katherine Johnson
Contribution
Analysis
Engaging
Participants
about
December 13, 2017
CLIENT INFORMATION
TAX WITHHOLDING INFORMATION
Retirement

D. Have an
additional lump
sum of $1,838,086
at retirement.

$6,855
2%

Taking Small Steps
6%
4%

Employer Contribution
The employer matches 100% of the first 6% of the employee's contribution.

Sometimes the required increase in
contributions feels overwhelming. That’s why
you can show participants how making
smaller annual increases in contributions will
affect their paycheck and retirement balance.
Participants are relieved to see how taking
“baby steps” each year can help them get
closer to their retirement goals. Our reports
also illustrate the impact of waiting to
increase contribution amounts.
This report is preliminary in nature, and as such should not be considered comprehensive or a review of your progress towards retirement. Values in this report are for
illustrative purposes only, and may not reflect current values. Illustrated rates of return are compounded annually. Assumptions of Social Security, employer contributions and
rates of return are estimates, not guaranteed and will most probably be different than actual values. Illustrated contribution values may exceed maximum allowed. Withholding
taxes calculated using the 2017 withholding tables. Income taxes not taken into consideration.

EMPLOYER CONTRIBUTION

The employer matches 100% of the first 6% of the employee's
contribution.

Estimated effects of various retirement plan contributions on Take Home Pay
AMOUNT DEFERRED
GROSS INCOME

CURRENT

+1.00%

+2.00%

+3.00%

+4.00%

$5,000

$5,000

$5,000

$5,000

$5,000

$5,00

3.00%

4.00%

5.00%

6.00%

7.00%

8.00

$150

$200

$250

$300

$350

$40

$150

$200

$250

$300

$300

$30

$1,150

$1,137

$1,125

$1,112

$1,100

$1,08

N/A

$13

$25

$38

$50

$6

$3,700

$3,663

$3,625

$3,588

$3,550

$3,51

N/A

($38)

($75)

($113)

($150)

($18

2

401(K) CONTRIBUTION
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EMPLOYER 401(K)
TOTAL TAXATION
TAX SAVINGS
NET PAY
CHANGE IN PAY

+5.00

Answering Additional Questions
Some participants have additional questions about outside assets, other
sources of income, or other issues. After the group meeting, you can
easily transition to one-on-one planning sessions in which you can quickly
address the issues they’re concerned about.

Plan Benchmark

Participant Benchmark Report

Average Retirement Replacement Income Ratio by Income for Eligible Employees

Our Solution Works

$100,000 and Higher 4%

You want the plan sponsor to know whether their
retirement plan is serving their employees so that you
can identify how to improve participation and retirement
outcomes. Our plan level report presents participation
and contributions by demographic groups, showing
changes over time. With our information you’ll
confidently show the plan sponsor whether their
employees’ retirement readiness is improving.
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Under $25,000
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$50,000 - $74,999
- $99,999
Arthur$75,000
D. Advisor
$100,000 and Higher

Social Security

Average
Account
Percent

75%

Average Social
Security
Percent

0.0 %
6.5 %Page
13.9 %
4.4 %

100%

Shortfall

52.2 %

41.8
3 of
4%

34.7 %
30.8 %

Average
Shortfall
Percent
47.8 %
51.7 %
51.4 %
64.7 %
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Help Participants Plan for Retirement
Put yourself in the driver’s seat by giving each participant a one-page, easy-to-understand Retirement
Needs Analysis.
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1 Have you considered how to fund your potential retirement gap?
Your current projections are estimated to provide you with only 10 years and 1 month of income in retirement.

Participants find out
how long their
money will last.

Participants learn
how much they need
to increase their
contributions and
how that increase
will affect their
take-home pay.

Participants can
explore other
options for having
a successful,
financially secure
retirement.

2 How will this affect your paycheck?
Gross Pay
Pre-Tax Contribution
Employer Contribution
Additional Employer Match
Withholding Taxes
Net Pay

CURRENT
$5,000
3% / $150
$150
$1,150
$3,700

PROPOSED
$5,000
7.2% / $360
$300
$150
$1,097
$3,543

Change in Take Home Pay:
($158)
Tax Savings:
$53

3 Other possible solutions for solving the shortfall...
A. Wait a year before making any
changes then increase your 401(k)
contribution to 7.5% (having an
estimated take home pay of $3,531).

4 Assumptions
CURRENT VALUES
Age
Account balance
Income per paycheck
Paychecks per year
Raises

28
$65,000
$5,000
24
3%

B. Retire a year later and save
5.8% to your 401(k) account
(with an estimated take home
pay of $3,595).

RETIREMENT
Income replacement ratio
Initial income needed
Age
Life Expectancy
Inflation
Account balance

80%
$25,306
67
19.4
3%
$2,149,307

C. Have an
additional lump
sum today of
$200,206.

SOCIAL SECURITY
Initial Benefit
Inflation
RATE OF RETURN
Before retirement
During Retirement

D. Have an
additional lump
sum of $1,838,086
at retirement.

$6,855
2%
6%
4%

Employer Contribution
The employer matches 100% of the first 6% of the employee's contribution.

This report is preliminary in nature, and as such should not be considered comprehensive or a review of your progress towards retirement. Values in this report are for

illustrative
only, and
may not reflect
values. able
Illustratedto
ratesafford
of return are
Assumptions of Social
contributions
The participants may
be purposes
worried
about
notcurrent
being
acompounded
larger annually.
contribution.
YouSecurity,
canemployer
provide
an and
rates of return are estimates, not guaranteed and will most probably be different than actual values. Illustrated contribution values may exceed maximum allowed. Withholding
taxes calculatedhow
using the
2017 withholding
tables. Income
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taken intotoward
consideration.a more successful retirement.
additional report showing
they
can take
smaller
steps
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